ANCHORAGE MUSEUM

Tenets of Organizational Culture
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« Share key information, changing deadlines, and updates in & timely fashion! It is every
staff member's responsibility fo plan wisely, share information, and fo manage fime
effectively.

¢ Lead with an open mind, and when in doubt, ask questions. When working on
organizational goadls, leave personal agendas outside,

» Understand the nuances and complexities of communication in the workplace. Engage
as a professional, give constructive criticism, and do not receive feedback as a personal
criticism.

T: Take Responsibility — Own your actions, your atfitude, and your work. Do your best work




